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NATIONAL COMMISSION FOR WOMEN

‘ acood POSH ACt (Protection of women

from Sexual Harassment) Implementation is o

ONGOING COMMITMENT

to build a safe and respectful workplace.
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& POSH TRAINING ENCOURAGES

e Accessible POSH policy in place

e Trained, Internal Committee

e Mandatory annual POSH training for all employees
e Privacy

e Confidential, accessible reporting channels

e Prompt, Fair Investigations

e Workplace Sensitization, Gender Equality.

e Encourages speaking up

e Proactively prevent harassment

e Regularly review and improve POSH practices

A safe workplace is the key to inclusion and strong leadership.
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organisations create workplaces where

3
By implementing these effectively, ‘
safety is standard, inclusion thrives,

and diverse talent flourishes.
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